Bognor Regis Nursery School 
Access Plan and Disability Equality Scheme

The Governors and staff of Bognor Regis Nursery School are committed to creating an equality of opportunity within the Nursery School and an atmosphere which makes everyone feel welcomed and valued. We acknowledge that there is still some discrimination against people with a disability within our society and wish to work actively towards the elimination of this and to promote a positive image of disabled people and to encourage participation.

The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 (DDA) to cover education. Since September 2002, the Governing Body has had three key duties towards disabled pupils, under Part 4 of the DDA:
· not to treat disabled pupils less favourably for a reason related to their disability;

· to make reasonable adjustments for disabled pupils, so that they are not at a substantial disadvantage;
· to plan to increase access to education for disabled pupils.

This plan includes proposals of the Governing Body of the school to increase access to education for disabled pupils in the three areas required by the planning duties in the DDA:
· increasing the extent to which disabled pupils can participate in the school curriculum;
· improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services;
· improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled.

For the purpose of this document someone can be considered as disabled if they have a “physical or mental impairment, which has a substantial and long term (e.g. more than 12 months) adverse effect on his or her ability to carry out normal day to day activities”. This may affect mobility, manual dexterity, physical co-ordination, continence, ability to lift and carry objects, speech, hearing or eyesight, learning or understanding and perception of risk of physical danger.

Users of the School and the Local Authority’s Sensory Support Team were previously invited to feedback their observations regarding the accessibility and inclusive environment of the School. 
The following points for promoting equal opportunities and promoting a positive image of disabled people were identified.

For Children:
· the curriculum caters for a wide range of individual abilities and capabilities, resources (which promote a positive image of disabled people) are carefully selected including books, displays, jigsaws and small world characters;
· materials are adapted to meet the needs of individual children, e.g. painting the spaces in the base of inset puzzles black so that a child with visual problems would find it easier to see the shape;
· visual ‘timetables’ are used to aid children’s understanding of available activities, routines and expectations;
· a quiet space is provided for children to rest, sleep or de-sensitise if the environment has become too over whelming for them;
· Makaton signs and visual aids are used to help overcome communication difficulties and promote understanding;
· an area is provided to clean and change children;
· a policy on the administration of medicines has been developed;
· alternatives to sand, water and dough are provided for children with allergies;
· space is set aside for children to work and play in an undisrupted environment/calming workspace
· specialist resources are borrowed from the toy library and from the local sensory toy library;

· an anti-bullying policy has been developed which outlines procedures to address any incidents of bullying and strategies to support those involved;
· identification and support strategies for children with particular needs are available for all staff to refer to; 
· staff refer, liaise and consult with ‘outside agencies’ to gain support and advice, e.g. the sensory support team for children with visual or hearing difficulties, school nurse for help in making a health care plan or training staff in the use of an Epipen, speech, occupational therapist and physiotherapists;
· transitions meetings are held between Nursery and Primary Schools for children who will need extra support, which may also involve arranging extra visits, making books for individual children and talking through EHCP’S and educational psychologist input/reports;
· parents are asked if their child has any disabilities or special needs when they apply for a place in the Orchard Room or Nursery School. This gives time to implement any special procedures to support individuals and fully discuss the individual child’s needs and requirements;
· discussion between the Key Worker and Parents/carers are held when children start in the Orchard Room or Nursery School to ensure staff have a full picture of children’s needs;
· A Special Support Centre has been established for children with significant speech and language difficulties and/or other needs. 

For All users of the Provision:

· a lift to the first floor is provided;
· accessible toilet and alarm;
· access to the outside including the Garden Room;
· priority parking for disabled car users;
· poster encouraging disabled users to seek help and support if needed;
· the letting agreement states that the Centre is an Inclusive Environment.

For Staff:

· adaptations to the environment or equipment are made, e.g. provision of voice activated computer writing programme for staff who have difficulty in writing;
· referral to outside agencies such as Health Assured or Occupational Health;

· staff recruitment is monitored with regard to equal opportunities including disability (from information on application forms).

The Access Plan and Disability Equality Scheme is a distinct strand in the School’s Development Plan, alongside the Accessibility Plan.

Access Plan and Disability Equality Scheme
Three Year Action Plan and Progress Report
2018-2019
· Offer Makaton training for all staff in Orchard room and Nursery school. Nikki to establish which staff members would like to attend the training as part of INSET.
· SSC staff to be TEAM TEACH trained as part of positive handling policy.
· Consider tactile/ auditory information as service users require it.
· Develop further links with SALT to explore training opportunities to develop the wider staff team’s skills in supporting language development. 
Progress Report

Makaton INSET was delivered by Noriko and staff accessed a workshop to refresh their basic skills. This was positively received and raised the profile of Makaton amongst the team. 
Two members of the SSC team went on TEAM TEACH training.

No tactile or auditory resources were required above and beyond what we already have at the school.

SALT provided training opportunities that were available. 

2019-2020

· Establish which team members would like to access training from SALT
· SSC team to feedback elements and main messages from the TEAM TEACH course.
· To promote cued articulation and speech sound knowledge to the wider team to support early phonics planning for keyworkers for children who have speech sound errors in their group. 
Progress Report
During the Autumn term, Nikki and Noriko were able to meet with the whole school team to feed back about TEAM TEACH. The message of positive practice and positive handling was discussed amongst the team.
Speech sound training was delivered and staff awareness regarding cued articulation was developed. Staff will need frequent opportunities to practice cued articulation and develop their confidence. 

There was an outbreak of COVID 19 during spring term of 2020, meaning that all training opportunities were cancelled and the country was in lockdown. 

2020-2021

· In light of the ongoing COVID pandemic, ensure that children’s emotional well-being is catered for effectively across the Nursery School and Orchard Room and support Children’s behaviour using positive strategies and visual aids.
· Develop a bank of visual aids using new Widget software and have a login available for all staff to access. 
Progress Report

Staff have been using visual aids to support children’s behaviour and interactions. Two staff meetings have been used to share ideas and collect resources. Staff have identified resources they would like to purchase to help them particularly during group times. Due to ongoing COVID restrictions, practice is not as embedded as we would have liked as staff meeting time and opportunities to meet as a whole staff team were restricted significantly over the course of the year. 
Widgit has been trialled by the team successfully and it was agreed that it should be purchased instead of using Boardmaker as is much more user friendly. New visual aids are being created and displayed across the nursery and stored centrally on the widget database for ease of access by the whole team. Each team member has access to the software. 

2021-2022

To explore and disseminate the OAIP (Ordinarily Available Inclusive Practice) amongst the leadership and wider team to establish best inclusive practice. 
To explore how the wider team will continue to access Makaton training now that Noriko is no longer employed by the school.
Offer TEAM TEACH training to new SSC members. 
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